
FACT SHEET
SUPPORTING WORKPLACE SAFETY  
& FAIRNESS AT WORK
WORKPLACE MANSLAUGHTER LAWS 
TO PROTECT VICTORIAN WORKERS
Too many Victorian families have felt the pain of losing a 
loved one while they were at work, and know the feeling 
of injustice when negligence is penalised with a fine.

Everyone should come home from work each day, safe 
and sound, and yet up to 30 people are killed at work 
in Victoria every year.  Every death at work is one death 
too many and the penalty must be a strong enough 
deterrent to make employers take workplace safety 
seriously and protect Victorian workers.

That’s why a re-elected Andrews Labor Government 
will create a new criminal offence of workplace 
manslaughter in the Occupational Health and Safety 
Act 2004, with jail time for employers whose negligence 
leads to the death of an employee or member of the 
public.

The offence will apply if a worker dies, or is injured and 
later dies, as result of a company’s negligent conduct.   
It will also apply if this negligence causes the death of 
an innocent member of the public.

The law will cover both the corporate entity and 
individual senior officers or managers responsible, with 
fines of almost $16 million for employers and up to 20 
years jail for individuals.  The offence will not apply to 
senior officers who are volunteers, such as voluntary 
community board members.

This new law will send a very clear message that putting 
lives at risk in the workplace will not be tolerated.

WorkSafe will be responsible for investigating and 
prosecuting the new offence and it will be given the 
extra powers and resources it needs to do so.

This law will save lives so it’s vital we get it right.  That’s 
why a re-elected Labor Government will establish an 
Implementation Taskforce, including business and union 
representatives, to consult on the detail of the laws.
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SUPPORTING WORKPLACE SAFETY ON 
OUR CONSTRUCTION SITES
Because of the Andrews Labor Government’s record 
investment in infrastructure, employment in the Victorian 
construction sector is growing.

Large infrastructure projects are complex, utilise more 
specialised skills and pose unique health and safety 
risks for construction workers.

A re-elected Andrews Labor Government will invest 
$12.7 million in the specialist capacity of WorkSafe 
inspectors to deal with the unique health and safety 
risks on our major construction projects, to reduce 
serious injuries and workplace fatalities.

The Safety in Construction initiative will include 
establishing a dedicated WorkSafe Infrastructure 
Inspector Team, and introducing additional engineering, 
crane safety and other specialist skills to the 
Infrastructure Team.

The funding boost will see the expansion of the 
WorkSafe Inspectorate, with up to 10 additional 
specialist inspectors employed each year over 
the next four years (up to a total of up to 40 extra 
specialist inspectors at the end of the four years), 
with the final number of inspectors to be dependent 
on a classification review.  Labor wants to make sure 
we attract those with specialist skills and on-the-job 
experience in workplace safety in the construction 
sector.extra powers and resources it needs to do so.

•

•

•

Farm Health Checks to improve farmer health and 
welfare

A proactive awareness raising campaign regarding 
farm safety
 
Funding for the Victorian Farmers Federation (VFF) 
to employ two additional Farm Safety Officers

SUPPORTING WORKPLACE SAFETY ON 
OUR FARMS 
Labor will invest $3 million to improve health and 
safety on our farms because safety isn’t negotiable.  
Farms aren’t just someone’s home, they’re busy and 
vibrant workplaces, so it’s vital we keep our farming 
communities safe. 

Labor’s $3 million Safer Farms workplace safety training 
and support program will include: 

The Safer Farms program will be undertaken through 
a partnership between Agriculture Victoria, WorkSafe 
Victoria, the VFF and the National Centre for Farmer 
Health.  
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INTRODUCING WORKSAFE 
INFRINGEMENT NOTICES
The Andrews Labor Government’s Independent Review 
of Occupational Health and Safety Compliance and 
Enforcement in Victoria recommended the Government 
consider introducing infringement notices to add to the 
suite of compliance and enforcement tools available to 
WorkSafe Victoria.

It is appropriate for certain minor offences or 
administrative-based offences to be dealt with by way 
of an infringement notice, for example where the offence 
is clear-cut for which there is no need to prove a guilty 
mind or subjective culpability.

A re-elected Andrews Labor Government will introduce 
infringement notices for a range of occupational health 
and safety offences including:

•

•

•

•

•

Failure to allow a Health and Safety Representative 
(HSR) access to certain information

Failure to notify WorkSafe of asbestos removal 
work

Failure to keep a safe work method statement for 
the duration of high risk construction work

Failure to keep a record of the results of 
atmospheric monitoring

Failure to erect signs in the immediate vicinity of a 
confined space

LATROBE VALLEY REGIONAL  
ASBESTOS FORUM
A re-elected Andrews Labor Government will 
commission the Latrobe Health Advocate to chair a 
Regional Asbestos Forum to design a plan for the 
management, demolition, transportation and disposal of 
asbestos in the Latrobe Valley.

The forum will include agencies and stakeholders 
including the Latrobe Health Assembly, the EPA, 
WorkSafe Victoria, DELWP, DHHS, the LVA, local 
councils, the Asbestos Council of Victoria/ GARDS and 
worker representatives.

LICENSING SCHEME FOR ELECTRICAL 
LINEWORK
Electrical lineworkers work under dangerous conditions, 
yet unlike other professions there is no licensing scheme 
in place in Victoria. 

A re-elected Andrews Labor Government will establish 
a licensing scheme for electrical lineworkers, with 
lineworkers to obtain a license by 1 January 2021.

The occupational licensing scheme will ensure 
professional standards through minimum qualifications 
and experience, and will ensure that workers have 
ongoing professional development to keep up to date 
with technological and industry changes. 

The licensing scheme will have significant health and 
safety benefits for workers and the public.

A re-elected Andrews Labor Government will fund the 
cost of the first round of licences, with lineworkers 
paying for their license renewal after that.

Labor will consult further with unions and business to 
determine what further offences are appropriate for 
inclusion in the infringement notice regime.
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MAKING WAGE THEFT A CRIME
Every worker has the right to a fair day’s pay for a fair 
day’s work. 

However, reports are increasing of Victorians being 
underpaid or exploited at work, workers are feeling 
more insecure and employers are getting away with a 
slap on the wrist.

This isn’t right and it isn’t fair.

That’s why a re-elected Andrews Labor Government 
will introduce tough new laws cracking down on 
unscrupulous employers who deliberately underpay or 
don’t pay their workers, with the recently established 
Victorian Wage Inspectorate to take action against 
dodgy employers and protect workers.

A re-elected Andrews Labor Government will make 
wage theft a criminal offence.  The new laws will include 
three offences: 

The laws will apply to both businesses and individuals, 
such as directors or senior managers. Third party 
liability provisions will also be introduced to make sure 
the laws capture head franchisors who oversee wage 
theft by franchisees, or companies who try to avoid 
liability through complex corporate structuring.

•

•

•

Theft of employee entitlements

Failing to keep employment records 

Falsifying employment records

Businesses and individual employers could also face a 
course of conduct charge for systematic abuse, when 
there are multiple incidents involving multiple employees 
over a period of time.

These laws are also designed to target employers who 
dishonestly fail to keep or falsify employment records to 
gain financial advantage, or cover it up.

The offences will have a maximum penalty of ten years 
imprisonment, or a maximum fine of $190,284 for 
individuals and $951,420 for businesses, with restitution 
orders available to make sure guilty employers pay back 
workers the money they owe.

This is about cracking down on employers who 
deliberately do the wrong thing.  That means there 
will be a defence for employers who honestly 
and reasonably believe they are not withholding 
entitlements.  Similarly, employers who simply have bad 
record keeping practices will not be guilty of an offence.

New laws will also make it faster, cheaper and easier 
for workers to get money their employers owe them 
through the court system.

For the new criminal wage theft offences, courts will 
have the power to make restitution orders to provide 
compensation to employees affected by an employer’s 
crime.

For civil claims for unpaid entitlements of up to $50,000, 
court filing fees will be lowered, claims will be heard 
within 30 days and court processes will be simplified.
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To make sure employers follow court orders, an 
automatic enforcement model will be introduced that 
puts the onus on the employer to demonstrate they 
have complied with orders and paid entitlements owed 
to employees.

The new wage theft laws will be enforced by the 
Victorian Wage Inspectorate – the new employment 
watchdog established by Labor to focus on education, 
compliance and enforcement of employment laws in 
Victoria.

A re-elected Labor Government will consult with 
employers and unions over the new laws.

FAIRER LONG SERVICE LEAVE FOR 
DISABILITY WORKERS
The Andrews Labor Government has given community 
services, security and contract cleaning workers the 
long service leave they deserve.

Due to the nature of these industries, contract cleaning, 
security and community services workers often do the 
same job for well over the seven years legally required 
to accrue long service leave – yet they don’t receive it.

Under new laws delivered by Labor, these workers are 
entitled to long service leave after working for seven 
years in their industry, irrespective of the number of 
employers they work for over that time.

Currently, the portable long service leave scheme does 
not cover disability sector employees within community 
services.  It has always been Labor’s intention to include 
these workers in the scheme.  

That’s why a re-elected Andrews Labor Government will 
develop and exhibit draft regulations to include workers 
within NDIS-funded agencies within the portable long 
service leave scheme.  Labor will exhibit the draft 
regulations by the end of June 2019.
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REVIEWING VICTORIAN COASTAL 
SHIPPING TO MAXIMISE VICTORIAN 
SEAFARING JOBS
The 2018 Victorian Freight Plan committed to the 
development of a new Victorian Ports Strategy.  As 
part of the development of the strategy, a re-elected 
Andrews Labor Government will conduct a review of 
Victorian coastal shipping.

Labor remains committed to involving all relevant 
stakeholders in the development of the Victorian Ports 
Strategy in order to identify barriers and assess options 
for policy reform and to strengthen Victoria’s coastal 
shipping industry.  

In particular, the development of the strategy and review 
will examine the regional economic growth Victorian 
coastal shipping creates, and identify ways to maximise 
the employment of Victorian seafaring labour.

The Victorian Ports Strategy will be developed in close 
consultation with industry and stakeholders, with the 
review to also consider:
•

•

•

Investigating the opportunities for domestic 
shipping and shipping services to more fully 
contribute to the efficiency and effectiveness of the 
Victorian freight network

Examining the opportunities for coordination with 
the Commonwealth’s current review of freight and 
supply chain productivity

Reviewing current Victorian legislation and 
regulations that relate to coastal shipping
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OWNER DRIVER REFORMS TO DELIVER 
FOR THOSE WHO DELIVER TO US
The Andrews Labor Government is committed to 
making work fairer and safer for workers who are owner 
drivers or forestry contractors – including drivers using 
digital freight and delivery platforms.

The Labor Government introduced the Owner Drivers 
and Forestry Contractors Amendment Bill 2018, to make 
it easier for the growing number of owner drivers and 
forestry contractors to get paid on time, be safe at work 
and support their businesses.  The Bill did not pass the 
Victorian Parliament. 

The changes were in response to a comprehensive 
review of the Owner Drivers and Forestry Contractors 
Act (ODFC Act), which found widespread non-
compliance with the Act by hirers and brokers, putting 
workers safety, their incomes and their businesses at 
risk.

The review also had to respond to the fact that when 
the ODFC Act was created over a decade ago digital 
platforms such as Uber Freight, Uber Eats and Deliveroo 
didn’t exist.

Labor remains committed to these important reforms 
and, if re-elected, will reintroduce the Owner Drivers and 
Forestry Contractors Amendment Bill.


