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Every day, our dedicated police and emergency workers put their lives on the line for us. 

They devote themselves to caring for communities across our state – and they deserve that same care in 
return.   

That’s why a re-elected Andrews Labor Government will implement a comprehensive package of reforms 
to improve the retirement of our hardworking police and emergency services personnel.  

As well as ensuring a fitting retirement for these hardworking Victorians, this investment will also encourage 
police and emergency workers to continue their careers, with new arrangements for parents, carers and 
our most experienced personnel.  

Labor will introduce legislation as soon as practicable to implement the reforms. 
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REFORMS TO THE EMERGENCY 
SERVICES SUPERANNUATION 
DEFINED BENEFIT SCHEME

Labor will introduce payments of additional employer superannuation contributions, once an Emergency 
Services Superannuation Defined Benefit Scheme (ESSDBS) member has reached the “maximum multiple”.   
These additional superannuation contributions will be phased over 8 years in the following way: 

ADDITIONAL SUPERANNUATION GUARANTEE CONTRIBUTIONS ONCE THE “MAXIMUM MULTIPLE” IS ATTAINED

Year Contribution rate (% of salary)

2019-20 3.0%

2020-2021 3.0%

2021-2022 6.0%

2022-2023 6.0%

2023-2024 8.0%

2024-2025 9.0%

2025-2026 11.0%

2026-2027 12.0%

Labor will introduce reforms to maintain the superable salary of a member to that immediately before any salary reduction, 
unless otherwise advised by the member.  

Further, contributions payable during a financial year will be fixed and will be based on superable salary as at the start of the 
financial year. 

CHANGES TO THE “FINAL AVERAGE SALARY”
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Labor will introduce a Transition to Retirement (TTR) Pension 
for ESSDBS members.

The TTR Pension will be designed to allow members, at 
preservation age, to withdraw part of their accrued defined 
benefit to purchase a TTR Pension.  The member’s accrued 
defined benefit multiple would therefore reduce (meaning a 
reduction in the benefit paid to them on full retirement). 

The TTR Pension will allow members to draw upon their 
superannuation benefit before they fully retire from the 
workforce, thus facilitating a phased retirement and allowing 
our hardworking and experienced police and emergency 
personnel to continue to contribute their skills and knowledge 
to the workforce. 

At present, ESSDBS members on unpaid sick leave can 
choose a level of contribution. On resuming work, the 
accumulated unpaid contributions plus interest are either 
recovered via higher member contributions or are deducted 
from the member’s final benefit. 

The ESSDBS also allows members, in certain circumstances, 
to make additional ‘catch up’ contributions where their 
average member contribution rate has been less than 7 per 
cent.  Members whose average contribution rate is less than 
7 per cent are able to contribute at a higher rate of salary in 

order to accrue the same benefit multiple that they would 
have attained had they contributed at 7 per cent over their 
entire period of membership.

Labor will extend these arrangements to members on unpaid 
parental leave so that their retirement income is not sacrificed 
because they need time out to be a carer or a parent.  The 
improved ‘catch up’ contributions will be extended generally, 
so members whose contribution rate has been less than 7 
per cent for other reasons (such as because of unpaid leave) 
can also make additional contributions. 

THE INTRODUCTION OF A “TRANSITION TO RETIREMENT PENSION”

THE INTRODUCTION OF FLEXIBLE ARRANGEMENTS FOR PARENTS AND CARERS

Labor will remove the current difference between the death benefit paid to police recruits without dependents and police 
recruits with dependents, by increasing the death benefit paid in respect of police recruits without dependents. 

INCREASING THE DEATH BENEFIT PAID IN RESPECT OF POLICE RECRUITS WITHOUT DEPENDENTS
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